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On 7 October 2015 года Mazhilis of the Parliament of the Republic of Kazakhstan approved in the second 
round a draft of the new Labour Code of Kazakhstan (the “Draft Law”).  
 
In this note we cover the most important developments into the labour legislation of Kazakhstan to be accepted after 
approval of the Draft Law by the Parliament and its signing by the President of Kazakhstan. 
 
The proposed amendments into the labour legislation of Kazakhstan are aimed to improve the employer’s position in 
crisis. The main amendments:  
 

1. The list of grounds for dismissal of an employee at the request of the employer has been extended. The new 
grounds will comprise, inter alia, decline in the volume of production, works and services worsening financial 
position of the employer, reaching a retirement age, absence of the employee for over one month due to 
unknown reasons for the employer. 
 

2. The employer has been granted with a right to define at its own discretion a size of compensation for 
overtime work, work on public holidays and days off, night work. In the meantime, all that types of work shall 
be paid at a rate of at least 125% of the daily (hourly) rate (currently, such rate is equal to 150%). In addition 
to this, the Draft Law introduces granting leave hours for overtime work if it is set out by an employment 
agreement or another agreement between the employer and the employee. 
 

3. Another development is an opportunity to have a non-compete arrangement prohibiting to the employee any 
activity, which can cause damage to the employer.  
 

4. The Draft Law provides for a right of the employer to renew a fixed-term employment agreement for a specific 
term , whereas currently renewal of such contracts leads to indefinite term of the agreement. However,        
the Draft Law sets out a limit for such renewal of not more than two.  

* * * * * 

Generally, the Draft Law is designed to protect and enhance of the employer’s rights in the current economic 

conditions.  

* * * * * 

We hope that this review provided by the Corporate Law Department, will be useful to you. If you have any questions, 
please let us know - we will be happy to answer. 
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For further information please contact: 
 
Bolat Miyatov, 
Partner, 
Director of Corporate Law Department 
M. +7 701 765 97 64 
bolat.miyatov@gratanet.com 

 
Sincerely yours, 

Corporate Law Department, 
GRATA Law Firm 

 
This information is provided for your convenience and does not constitute legal advice. It is prepared for the general information of 

our clients and other interested persons. This information should not be acted upon in any specific situation without appropriate 

legal advice and it may include links to websites other than the GRATA website.  
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