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Following the practice of the GRATA International on customer 

awareness about the most significant amendments to 

legislation, that may affect the conduct of business, we draw 

your attention to the most important developments in Kazakh 

labour law in connection with the execution of an intra-

governmental agreement between Kazakhstan and Korea on 

temporary employment of Kazakh nationals in the Republic of 

Korea and Korean nationals in the Republic of Kazakhstan in 

the framework of intra-corporate transfers. 

 

 

 

 

 

Agreement between the Government of the Republic of 
Kazakhstan and the Government of the Republic of 
Korea on temporary employment of citizens of the 
Republic of Kazakhstan in the Republic of Korea and the 
citizens of the Republic of Korea in the Republic of 
Kazakhstan in the framework of intra-corporate 

transfers 

 

On 29 March 2016 the President of the Republic of Kazakhstan 

Nursultan Nazarbayev signed a Law "On Ratification of the 

Agreement between the Government of the Republic of 

Kazakhstan and the Government of the Republic of Korea on 

temporary employment of citizens of the Republic of 

Kazakhstan in the Republic of Korea and the citizens of the 

Republic of Korea in the Republic of Kazakhstan in the 

framework of intra-corporate transfers" (the “Agreement”), 

which comes into force upon compliance of the both parties to 

the Agreement with the relevant internal formalities. 

In this review we will highlight the most significant provisions 

of the Agreement.  

The scope of the Agreement 

The Agreement governs the matters of temporary employment 

under intra-corporate transfers of nationals of one country to 

the other country and applies to a limited list of positions: the 

first heads and their deputies, the heads of departments, 

employees with experience in the industries, such as 

manufacturing, research, technology and management, as well 

as their family members.  

Intra-corporate transfer 

What do we offer: 

 Consultations on corporate 

issues 

 Consultations on labour issues 

 Mergers & Aquisitions 

 Registration, re-registration 

and liquidation of legal entities 

 

For information, please contact 

with our team: 

Bolat Miyatov 

Partner, 

Director 

of Corporate law department 

M. +7 701 765 97 64 

bmiyatov@gratanet.com 
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Intra-corporate transfer means the temporary transfer of nationals of one country from 

a legal entity of this country to the representative offices, branches, subsidiaries and 

affiliates of such legal entity incorporated on the territory of another country for the 

temporary employment purposes on the basis of a written agreement. The transferred 

employees must have at least two (2) years of continuous work experience in the 

transferring legal entity prior to transfer. 

The written agreement shall mean such documents, as an official letter of a seconding 

company as well as an employment contract with such company and contemplating 

availability of the intra-corporate transfer. 

Work permit 

The work permit to the foregoing employees, except for their family members, shall be 

issued for up to 36 months in accordance with the laws of a host country. In the 

meantime, they have an option to extend their permits without leaving the host country 

only once for a period not exceeding 1 year. Despite the increased duration of the 

permits, they are issued according with the general requirements of the national law. 

Visa 

The employees must obtain work visas in accordance with the laws of a host country on 

the basis of a work permit. The duration of the visa shall be aligned with the same of 

the work permit.  

Labour activity 

Employees work on the territory of a host country on the basis of the employment 

agreements. They are not allowed to perform any other paid work, other than indicated 

in the executed employment agreements. 

Other provisions  

All expenses related to the intra-corporate transfer shall be incurred by the transferred 

employees or their employer(s). 

The Agreement is effective for five years and is automatically extended for a 

subsequent five-year period, if neither party intends to terminate the Agreement. 

* * * * * 

The Agreement is purported to simplify attraction of highly qualified 

specialists of multinational companies to Kazakhstan. It will also create 

favorable conditions for attracting investments, new technologies and 

experience and strengthen the international legal framework for further 

cooperation between Kazakhstan and Korea. 

* * * * * 

We hope that this review provided by the Corporate Law Department will be helpful 

for you. If you have any questions, please let us know - we will be delighted to help. 

 

Best regards, 

Corporate Law Department, 

GRATA International 

This information is provided just for your attention and is not legal advice. The review was prepared for the general 

information for our clients and other interested parties. This information can not be used to resolve any issues without 

appropriate legal advice. 

 


